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Student Loan Repayments
The Repayment of Student Loans Program is used to attract and/or retain individuals to Federal Service.  

Frequently Asked Questions

Q1:  Are all appointment types eligible for student loan repayment consideration?

No.  The following appointment types are eligible for student loan repayment:

--- Permanent employees on career-conditional or career appointments.

--- Temporary employees serving on appointments leading to conversion to a term or 
permanent appointment.

--- Employees on term appointments who have at least three years of service remaining on their appointments.

--- Individuals in the Pathways Program.  

The following appointment types are ineligible for student loan repayment:

---Individuals on other temporary appointments limited to less than three years.

Q2:  Is there a limit on the total amount that can be paid toward a student loan?

Yes.  An employee may receive $10,000 per calendar year not to exceed a total payment of $60,000. This limitation applies to both recruitment and retention.  Previous Office of Field Operations (OFO) policy allowed for a one-time $10,000 repayment for Food Inspectors in hard to fill locations and $20,000 ($10,000 per year for two years) for PHVs, nationwide.  

Q3:  May the student loan repayment be made directly to the employee?

No.  The payment must be made directly to the lending institution.  

Q4:  Does an employee have to sign a service agreement?

Yes.  The employee must sign AD-1152, Service Agreement for Receipt of Repayment of Student Loan(s).  The minimum service agreement is three years regardless of the amount of the loan repayment.  Longer service agreements may be specified, but must be justified at the time the written request is made.  A copy of the service agreement is required to be maintained in the employee’s eOPF. 

Q5:  What happens if the employee does not fulfill the terms of the service agreement?

If the employee fails to complete the terms of the agreement because of separation for misconduct, unacceptable performance, negative suitability determination, resignation, retirement, or transfer to another Federal agency outside of USDA, he/she must repay the entire amount of the loan paid by the Agency.  The FSIS Administrator may waive, in whole or in part, a right of recovery of an employee’s debt.  For waiver considerations, the requesting office must prepare justification that describes why recovery would be against equity and good conscience or against public interest.  The waiver must be submitted through the program area Assistant Administrator or Deputy Assistant Administrator, to ECCB.  

Q6:  Does the employee have to stay in the same duty location for the entire length of the service agreement?  

No.  The employee must stay in any position within USDA.  

Q7:  May other incentives be paid in addition to a student loan repayment?

Yes.  Multiple incentives may be offered.  However, some incentives, by nature, are incompatible with one another.  For example, one incentive is used for new hires and another is used only for current employees.  In addition, if other incentives are paid, that may impact the need of a student loan repayment.  Multiple incentives should be offered only when needed.

Q8:  How do I know if the loans are made, insured, or guaranteed under the Higher Education Act or the Public Health Service Act?  Is there a listing available that outlines loans that are insured?
Loans made or insured under the Higher Education Act of 1965 include:

Federal Family Education Loans (FFEL):

---Subsidized Federal Stafford Loans

---Unsubsidized Federal Stafford Loans

---Federal PLUS Loans

---Federal Consolidation Loans

William D. Ford Direct Loan Program (Direct Loans):

---Direct Subsidized Stafford Loans

---Direct Unsubsidized Stafford Loans

---Direct PLUS Loans

---Direct Subsidized Consolidation Loans

---Direct Unsubsidized Consolidation Loans

Federal Perkins Loan Program:

---National Defense Student Loans (made before July 1, 1972)

---National Direct Student Loans (made between July 1, 1972 and July 1, 1987)

---Perkins Loans (made after July 1, 1987)

Loans made or insured under the Public Health Service Act include:

---Loans for Disadvantaged Students (LDS)

---Primary Care Loans (PCL)

---Nursing Student Loans (NSL)

---Health Professional Student Loans (HPSL)

---Health Education Assistance Loans (HEAL)


