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Coordinator:
Welcome and thank you all for holding. I’d like to inform all participants that your lines have been placed on a listen-only mode until the question and answer portion of today’s conference call.


This call is also being recorded. If anyone has any objections you may disconnect. If anyone needs operator assistance, you may press star then 0 and I’ll now turn the call over to Ndidi Mojay. You may begin.

Ndidi Mojay:
Good evening everybody. This is Ndidi Mojay from the Office of Congressional Public Affairs. We would like to thank you for joining us at tonight’s Town Hall meeting.


We’re now going to be actually joined by members of the FSIS Management Council and here to lead your call today is FSIS administrator Al Almanza.

Al Almanza:
Hello, this is Al and I want to welcome everybody to this Town Hall meeting this evening. It is a little bit unusual but I--or we--figured that it’d be an opportunity for folks that don’t normally get to participate in these meetings to be able to listen in and to be able to connect with us on some of the current issues that are going on in the field.


So before we get started I want to take a little bit of time and pause for two special former FSIS employees. We’re currently approaching the remembrance of the slayings of two former FSIS compliance officers ten years ago, which were Jean Hillery and Tom Quadros as well as Bill Shaline, a California Department of Food and Agriculture investigator, which happened on June 21 of 2000.

For those of you that don’t know, the two unarmed FSIS veterans along with the California investigator, Bill Shaline, were gunned down in the line of duty by the owner of a San Leandro, California sausage factory.


So I want to take time to recognize their service to this agency as we remember the loss of our colleagues. I also want to thank all the FSIS employees and others who stood by the victims’ families through this painful ordeal.


Every day thousands of you work hard to ensure the safety of America’s food supply. You all perform an extraordinary public service, one that is essential to protecting public health and safety.


Some often take this diligence for granted, never expecting any of you to face danger in the line of duty. I personally want to thank you for all you do and I know that your dedication is not taken lightly.


The part that we tend to not recognize is every day when we go into work we don’t think about how serious our job is and sometimes we have to stop and remember that regardless of what we do, regardless of where you are in the agency, you’re important to our overall mission and what we do for public health and food safety.


It’s something that we shouldn’t take lightly but I know that we get cut off and I’m as guilty as anyone that we get in this grind and we recognize that the things that are going to be in front of us that day.


And we don’t really give thought or consideration to the lives that we’re protecting, not only in this nation but worldwide because we’re--like I said regardless of what you do, where you’re placed, if you’re in the field, if you’re in an office, if you’re in headquarters, in Omaha, and anywhere that you are employed for FSIS you are an integral part of what we do.


And we can’t do it alone. We can’t do it single-handedly. It takes a team effort from everyone and I do applaud what you do. I recognize what you do and it - that has been - become very, very clear to me over the last 2-1/2 years that regardless of where you are, regardless of what you do, the importance to this agency.


And so we need to remember that when we’re on our way to work and then when we’re on our way home to our families, so I just - I wanted to talk about that.

The next thing I want to do is I want to thank everyone for dialing in and participating especially since it is a little after hours, but I look forward to these events because it’s one of the few opportunities that we have for us to come together as an agency and discuss these issues, and certainly because we need your input to make this forum meaningful and successful so we need to continue to have these discussions and I need your feedback.


I know that, you know, you all could be doing something else. If you’re not on duty, you could be doing something with your family. If you’re on duty, I know there are other pressing things but I do value the time that you spend with us and I need to hear from you.


It doesn’t do any good to dial in and just listen to what I have to say because that’s not really as important in listening for me as listening to what you all have to say.


At the last meeting we had a question from Danny Woerner about bringing back the Bullard helmets and I do have - I have some good news for - not only for Danny but those of you that wanted to bid on my old Bullard helmet.


I’ve asked our Administrative Services Division to order some helmets, some Bullard helmets, and they will - it’s going to take a few weeks before they’re in stock but they’re - because they have to send the liners and also some of the suspension liners and the winter liners so I - that is a positive thing.


And so again those of you that are still living in the past with your old helmets you’ll have - you’ll get a - you’re going to get like one of these old Camaros that - or one of the old Mustangs that you can’t live without so now you’re going to get a new Bullard helmet from the past.


So I’ve also asked you all to submit your thoughts on my blog and provided a little incentive with this request, so we’ve received some great feedback and we’ve had as many as 30 blog postings. So I’ll be picking a winner at the end of this call.


You’ll get a - I’m not - it’s not going to be a new Bullard helmet but it’ll be - unless you want to wait for a little while but it’ll be one of the current ones that we have.


So to that point we do take what you say seriously and we listen so I need to have you all have those - continue to have those comments coming. One of the things I want to talk about a little bit is HACCP validation.


That came in as a question and just quickly I do want to just give you a sense of what’s going on. We issued a HACCP validation document in draft and it’s created quite a stir out in the field.


We know that because we’ve seen the media stuff. We’ve seen the blogs. We’ve seen some of the comments from some of the plant owners, some of the - some of you all as well.


And the one thing that we want to do is we want to be as clear and transparent in our intentions with this validation document. So what we did was we issued it in draft.


We gave them a 30-day comment period and then we extended another 60 days so about June the 17th--19th?--June the 19th the comment period will close.


And then we will review all the comments and that’s certainly going to take us a while based on the number of comments that we’ve already received. And then we will revise the document and then we’ll put it on - post it in the Federal Register notice for another comment period.


So that is where we currently are on validation and I wanted to let you all know that. Another topic that came up in the blog quite a bit was training. One of the recent topics in the blog was how supervisors can support training when employees return to the job.


And many of you all asked about other training too which covered a wide range of issues from process control managers to outreach, even PHIS. So training continues to be one of our top priorities.


We’re in the process of having Karlease Kelly meet with the different program areas and develop some strategies for how training will be carried out in the future and perhaps gaining some knowledge as though - some issues that we can address that will make some of the training a bit better.


So I’m also looking for more topics about training in the blog soon so you need to continue with your feedback. The one thing that we want to cover as well, which was that?  That’s it? So we’ll be ready to take any questions.

Ndidi Mojay:
Okay. This is – yes, this is Ndidi Mojay, your moderator for today’s call. Al wanted to actually go into questions and answer period because he wants to hear from you. So Holly can we open up the phone lines for our Q&A?

Coordinator:
Thank you. At this time if you would like to ask a question, please press star 1 on your touchtone phone. Please record your name so I may announce you. To withdraw your request, you may press star 2.

Once again, if you do have a question at this time, please press star 1. One moment for the first question. As a reminder, please press star 1 if you would like to ask a question. And no one has queued up at this time.
Al Almanza:
All right, well I can keep talking. I don’t know that that’s necessarily what  you all want, to hear me keep talking.

Coordinator:
Sir, someone did just queue up.

Al Almanza:
Okay.

Coordinator:
Stanley Long, your line is open.

Stanley Long:
Yes ma’am. I’m thinking about retiring in - I’ll be 66 in July. I’m thinking about retiring at the end of the year. Is it better for me to retire at the end of the year or some other period of the year since my DOD date is one - is the first of the year anyway?

Tony Thompson:
This is Tony Thompson with Office of Management. I’m not necessarily aware at this time whereas - what is the case and - to do that but I could get back with you with specifics.

Al Almanza:
We can run that through HR so that they can do an analysis for you as to what the best time is for you to retire, because depending on when the pay period ends and when the end of year is I - that all really factors into when the best day it is.


And I’m looking forward to when I have to make that decision as well, so I’ll - I’d like to get your name and some way we can get your name and your - and a contact, some kind of contact information for you so that we can have someone at HR do the numbers for you.

Ndidi Mojay:
Stanley, what’s your last name?

Stanley Long:
Long, L-O-N-G.

Ndidi Mojay:
Okay. And you’re out of...
Stanley Long:
Ma’am?

Al Almanza:
What’s your duty station?

Stanley Long:
Moultrie, Georgia. Do you need a phone number?

Ndidi Mojay:
Sure.

Al Almanza:
That would help.

Stanley Long:
Okay, it’s area code 229-891-4061, extension 237.

Ndidi Mojay:
Okay, we got it. Thank you.

Al Almanza:
Thank you.

Stanley Long:
I do have another question but I’ll call - I can call back if somebody else is already on.

Al Almanza:
No you’re on, go ahead.

Stanley Long:
Okay. My other question is on the annuity, when you do a TSP and the annuity is - does you - do you have to select one, you know, like 50% or anything on the - on a TSP the same way you do on retirement?

((Crosstalk))

Stanley Long:
For survivor’s benefits and all.

Tony Thompson:
Yes, I tell you what, Stanley, you’re on a roll. You gave me two homework assignments.
Stanley Long:
You’ll be at it for awhile.

Tony Thompson:
Yes, we’ll get back with you on both of those.

Stanley Long:
Okay.

Tony Thompson:
All right.

Stanley Long:
Thank you.

Coordinator:
Showing no further questions.

Al Almanza:
Well, in the interim, I’ll pick a winner for the helmet, how’s that? And then that might give somebody some ideas as to something that they may want to ask. Joseph Franks from Boise, Idaho. Boise, excuse me. Boise. I put that out as it appears in Texan.

All right, so since we don’t have any questions is there any topic that someone wants to raise, even if you don’t have a question? Is there something that you would like to hear about that you’ve heard of?  
I don’t know if you all know, but we’re coming up on the Diversity Conference, which will be the week of August the 6th. 
It will be held in Washington, D.C. again. I know that it’s quite a popular event that is going on. I would urge you all to, if you haven’t attended already, that you submit your name to your supervisor so that you can attend.


If you’ve never been to one, they are very good. They have a number of instructors that are very good at giving us information about a number of issues that we deal with in the workplace, and I do encourage you all to submit an application for that.

Ndidi Mojay:
Holly, do we have any questions in the queue?

Coordinator:
Yes, thank you. And if you would like to have a comment or question, please press star 1. Anthony Carson, your line is open.
Anthony Carson:
Thank you. I was going to inquire about what changes we in the field might see with the residue programs in the cow kills, these cow slaughters, and maybe what time frame we might be looking at.

Al Almanza:
Do you want to talk about that, Phil?

Phil Derfler:
I can just talk a little bit. This is Phil Derfler from Office of Policy. We are working on revising the Directive 10,800.1 to try and streamline it and add some additional things to it.


We recently had an OIG audit on residues. There’s a number of issues that we have committed that we’re going to address from the audit. The audit mostly emphasized our relationship with FDA and with EPA and we are - we do intend to try and work more closely with them.


But as far as the in-plant work, mostly what we’re going to be doing is try and - fixing up the directives. Obviously as we get more comfortable with KIS there may be broader use of that. So those are the things that I would say that you could look forward to.

Anthony Carson:
Okay, thank you.

Coordinator:
The next question comes from Angelina Schile. Your line is open.

Angelina Schile:
Hello. I was wondering about the information - implementation timelines for PHIS.

Al Almanza:
Okay we - we’re planning on kicking off PHIS in October and we’re - I have to tell you - I don’t - are you an offline inspector?

Angelina Schile:
Yes, I’m a CSI.

Al Almanza:
Good, okay. I at one time in my career was an inspector and I got to tell you some of the things with PHIS are, in my opinion, are going to be--make your job very, very interesting insomuch as there are - there is - there are going to be features to PHIS that will enable you to see trends within establishments, the establishment that you’re in, the establishments on your patrol, that will give you a real-time data as to how your plant or the plant that you’re assigned to is performing.


All the data that will be gathered in PHIS will be--the exports that are going out of your plant, for example, the different--if you’re taking samples for residues, if you’re taking samples for O157:H7, for Salmonella, for LM--all those are going to be in one single data system.


And so for you to have all that information at your fingertips and to be able to have an analytical component to it that tells you how that plant is performing, that’s eons away from what you’re currently utilizing in PBIS.


So I think it’s very exciting for our inspection workforce. I think that it’s something that you should look forward to, and of course we’ll be developing the training for PHIS over the next couple of months and while we’re still in the negotiation process with the union in developing some of the additional features to PHIS.


That’s just kind of an overview of what I see as some of the more exciting features that will be utilized by our field personnel.

Angelina Schile:
Thank you.

Coordinator:
Yvonne Maddin, your line is open.

Yvonne Maddin:
Yes. I have a question regarding the affordability peer act where adult children up to the age of 16 will be eligible for health insurance coverage. My question is does the adult child have to be attending a college to receive the coverage?

Lisa Picard:
You should – hi, it’s Lisa Picard. You should have gotten an e-mail today from our HR department kind of going into detail on this. I’m not sure if you’ve had a chance to get to a computer but it outlines some of the healthcare changes that the President has brought in. It does cover adult children to 26.

Yvonne Maddin:
Yes.

Lisa Picard:
And it does allow for coverage when they’re in college but we’d have to get HR to get you specific details. But you should’ve gotten an e-mail today if you can get to a computer.

Yvonne Maddin:
Okay, I did get the email but I didn’t see where it addressed if they had to be attending college.

Lisa Picard:
They do not have to be attending college, no.

Phil Derfler:
But those - but what it said was and I guess you read it was that the provisions don’t start until January.

Yvonne Maddin:
Of next year.

Lisa Picard:
Right, 2011.

Phil Derfler:
Yes right.

Yvonne Maddin:
Yes. Okay I have another question. Regarding the NRs, do you think they’ll ever change it where it’s not voluntary but mandatory that employee - that management answers the NRs?

Al Almanza:
The quicker question is will it ever be mandatory that the establishment provide a response to the NR?

Yvonne Maddin:
Yes.

Phil Derfler:
It’s - this is Phil Derfler. We’re certainly not contemplating that right now. We’d have to do rulemaking to require the plant to respond. It’s, you know, I mean, if you think it’s a good idea send me an e-mail and explain why and then we could think about it.


But, I mean, there are certain things that we’d have to think about doing that. I mean, there’s what’s called the Paperwork Reduction Act, in which we have to account to OMB for all the time that we make people keep written records.


And the question sort of is, on balance, given the amount of paperwork hours that we put on people, is that the best way to use those hours. So - and it, I mean, presumably it’s in the interest of the plant if they think that there’s some reason why they shouldn’t have gotten the NR, for them to put their response in writing to us.


So like I said it’s in their interest to respond and you would assume if they have a basis to do so they would. But a requirement would require rulemaking and that’s just a matter of prioritizing things and deciding what we would get the most advantage out of to go through the rulemaking process.

Yvonne Maddin:
Okay, thank you.

Al Almanza:
Thank you.
Coordinator:
The next question comes from Patricia Nedialkova. Your line is open.

Patricia Nedialkova:
Hi. Since you mentioned Diversity Conference, I was wondering, is there going to be additional travel funds out to the program areas to send people to that?

Al Almanza:
Additional - there - we allocate 250 slots and we provided those to the different program areas depending on the size of the program obviously. And then we - they’re funded through those program areas, right?

Tony Thompson:
That’s correct.

Patricia Nedialkova:
So the program areas would have to use the travel funds that they already have to send people or are these 250 slots - is there additional travel funds coming with them?

Tony Thompson:
Well, this is Tony Thompson, Office of Management. We also have another challenge too because of the congressional oversight on travel. The department has some pretty strict caps on what we could spend for a conference.


So what has really worked for us is about 250 per year. After that, we get beyond the caps where the department would approve the entire conference. So that is really the limiting factor in terms of the numbers that are given out to the programs as we divide them out, you know.


And obviously OFO would get, you know, based upon population size it could get - gets a lot of those slots.

Al Almanza:
I guess my question to you is, is there a reason why you’re asking the question? I mean...
Patricia Nedialkova:
Yes, because as of right now in our program area there would not be any funds available for any of us to travel. So if anyone from, you know, if anyone were to travel there would have to be travel funds come from someplace.

Al Almanza:
Yes. No, that’s done out of a central - for this Diversity Conference it’s done out of a central fund. So it’s not directly out of your program area.

Patricia Nedialkova:
Okay, that’s my question. Okay, thank you.

Al Almanza:
That’s what I thought. Okay, thank you.

Coordinator:
Once again, star 1 if anyone has a question or a comment. Stanley Long, your line is open.

Stanley Long:
Okay, another question about insurance after retirement. I have Blue Cross and Blue Shield. After retirement, can we keep our insurance and would it benefit - be a benefit for me to keep it or should I get a - get some kind of a supplement?

Al Almanza:
Well I saw, I think - you must have gotten your statement of benefits, didn’t you?
Stanley Long:
I sure did. I went over it pretty good.

Al Almanza:
Because I got mine too and I was wondering the same thing. But I was reading that where it said that you have to have that insurance for at least five years before you retire, otherwise you’re not eligible to carry it through after retirement.


So I assume that to - since they put that in that statement of benefits that that would be pretty accurate. So you want to - what I would - you just have to have some insurance.


It’s not necessarily the same insurance so if you wanted to switch from Blue Cross to say Aetna or something like that, that still carries you through that five years. It’s just that you can’t lapse or have an absence of insurance within that five-year period.

Stanley Long:
Yes, I’d want cover for my spouse. It’s under, you know, won’t be able to retire when I do. So that five years younger so, you know, I would need to carry some insurance to cover her. And that’s why that question.

Al Almanza:
Yes. Now so, I mean, as long as you carry it for five years before you retire...
Stanley Long:
Right.

Al Almanza:
...and you could continue with the family plan part of it, like I said there’s no restrictions in that.

Stanley Long:
Okay, thank you.

Tony Thompson:
And also, Stanley, we have - this is - along with the first two you asked we’ll give you a formal reply just to give you a number to give you more insight if you need that for the insurance.

Stanley Long:
Sure, thank you and I appreciate that.

Tony Thompson:
All right.
Stanley Long:
That’s all.

Al Almanza:
Thank you.

Coordinator:
Thank you. Ilene Arnold, your line is open.

Ilene Arnold:
Good afternoon everyone. I’m most interested in how the - our current structure and organization and what’s going to be happening in the future. And I also wanted to point out that on our Web site we have an organizational chart from March of 2006 which is very outdated, and wondered when we were going to have one that’s posted that’s up to date.

Al Almanza:
Those are good points. Those are good questions. The - I’ve asked that question myself but, you know, as often as we change structure up here I’d have to have a full-time webmaster just working on that organizational chart up there.


But all kidding aside, I just got on my desk Monday when I returned to work a current organizational chart that we’ll be posting. And as far as the future and what the agency will look like, I think that PHIS is going to be the springboard for a lot of exciting things for us.


And, you know, I am careful to oversell it because sometimes when I start talking about it and I referred to it as kind of like going from riding a horse to driving a car because there’s - it’s just so much useful information that is going to be derived from PHIS that it’s going to, in my opinion, regardless of where you work, it’s going to make our life and our job not only more interesting but it’s going to make it easier to get data, easier to look at the things that we do.


It’s going to help us in a predictive way and - rather than a more reactive way as to how we determine where we - where we’re going to be looking for things to occur.


It’s going to have a predictive analytics facet to it that will give us real-time information to where we’re able to look at, just for instance, and this is - I would just want to give you kind of like what I’m thinking of.


There are - so there are some issues going on in the establishment with Salmonella say, and there’s another plant 30 miles down the road or 60 miles down the road that are receiving the same identical product.


This will give us the ability to determine or to make a determination as to what we’re going to do in the plants that are surrounding that or not surrounding it.


Say it’s going across the county somewhere. If we know that there is product that is from a similar establish - or the same establishment going to make similar products, we’ll be able to do something before that product ever leaves that plant or those plants.


So to me that’s going to be helpful in - as we move to the future. I also believe that we will be looking at better, smarter ways to inspect in the field. And don’t read any more into that than what I said because some people tend to believe well, they’re talking about doing, you know, with less inspectors or they’re - that isn’t what I’m talking about at all.


I do believe that we need to do smarter inspection. I think that we need to provide better training. I think that we need to give everybody, regardless of where you work, the ability to have training that moves us into a more dynamic agency that we are able to utilize the information that we’ll be able to pull from PHIS in a more effective way.


I do believe that as we move forward and have these IT capabilities that we will be more effective and we will be able to deal with situations in real-time if not in a more predictive way. So those are just kind of some of the things that I see that are coming.

Ilene Arnold:
And I couldn’t agree more with all the comments that you made especially about training of the fields and individuals, being one of those individuals who talks to the field constantly and tries to provide policy and guidance to them.


But one of my concerns is obviously your current position was announced and whether, you know, who fills your shoes next, whether, you know, that individual has the same vision or not, I’m just wondering whether we know any more about what’s going to be happening with the upper positions where these decisions are going to be made.


And hopefully, you know, we’ve put a lot of work into these systems and like you said they’re hopefully going to be very good systems. But we also know that when administrations change and new people come in that their vision is not always the same.

Al Almanza:
Right. And I appreciate your comments and everyone knows that my - when I came up here I came up here on a limited term appointment and it was for a three-year period.


They did announce my job and it is currently being vetted. There - as with anything, you know, positions need to be filled regardless of where it is, if it’s an administrative position or an AA position, but regardless I have confidence in the fact that this administration is going to do the right thing.


They always do the right thing. They will--if it’s not me, the person that is put in this position will be put in the position to do the right thing and to carry forward with these initiatives.


These initiatives, as much as I’d like to take credit for all of them, this PHIS and some of these things, they - this administration takes this, you know, the selection of this position seriously.


They’re not going to put somebody in this position that will undermine all of these efforts so believe me, whether it’s me or it’s someone else they will - they’ll do the right thing and continue these efforts because they are important, not only to the agency but to the department and to the secretary.


And I have full confidence in that so I really don’t worry about that. It’s just one of those things that I have no control over. But believe me, this agency will continue to move forward in a positive way.

Ilene Arnold:
Thank you very much, Al.

Al Almanza:
Thank you.

Coordinator:
Next question comes from Alfreda Dennis-Bowyer. Your line is open.

Alfreda Dennis-Bowyer:
Good evening everyone. This is Alfreda. How is everybody?

Al Almanza:
Well, thank you.

Alfreda Dennis-Bowyer:
Good. I had two or three questions, two or three of them on PHIS. I wanted to know would this PHIS change the daily frequency for inspections? And would this resolve upgrades for the CSIs who will be performing these procedures under PHIS?

Al Almanza:
Boy, if I answered that question I’d be in big trouble with Stanley Painter. This is the deal. We - there are still parts of it that we still have to negotiate with the union and I know that you can respect that, because our idea is that we need to make you better or give you the ability to be a better inspector.


That’s the goal, so if it’s giving you the ability to do tasks on a daily basis or giving them to you to be able to perform any time within a 30-day period, those are the types of issues that we need to get with the union, we need to discuss that with the union.


I do believe that we have a very solid foundation in our strategy for implementing PHIS. I do believe that it will make you not only more effective but I think that it’ll give you the ability to utilize your time better, because nobody likes being on a patrol assignment and given the task to perform pre-op sanitation twice a week when you have four plants and there’s no way that you can get that done.


So then you have to mark out the task as not performed. So some of those issues we plan on addressing in PHIS so that you have the ability to perform some of these tasks at - in a more flexible manner rather than a very predictive or a structured manner that doesn’t give you any flexibility.

Alfreda Dennis-Bowyer:
That’s great. That would be a big help with respect - so they could organize their day a little better.

Al Almanza:
All right, thank you.

Alfreda Dennis-Bowyer:
Will there be some - there will - hopefully there will be some good class from training for the CSIs once this program is developed?

Al Almanza:
Yes. Yes there - that’s what I was talking about a little bit earlier that we’re developing the training for PHIS. We’re planning on having the training somewhere around August and September.

Alfreda Dennis-Bowyer:
Okay. All right. Now then the other question I wanted to ask, I’ve been looking at my end of the year statement too. And I am eligible for retirement but I wanted to ask a question to explain that the minimum or how the life insurance coverage reduces after you retire. I’ve noticed it goes down to a minimum of $2500 or am I misreading that?

Al Almanza:
No I - you know what, I saw the same thing on mine and I liked to fell out of my chair, because I have the maximum coverage and I’m not a spring chicken anymore.


And I thought, “I’m paying a lot of money for the amount of coverage that I’m going to have, especially if it’s going to be reduced all the way down to $2500.”


And so I read it the same way you did but we would be glad to - if you give us your, you know, your full name and your phone number so that we can run that through our HR people and be sure because if you have that question and I had that question, I bet there’s about 1000 other people that have that same question as well.

Alfreda Dennis-Bowyer:
Right, well I’m in Outlook, alfredadennis-bowyer@fsis.usda.gov.

Al Almanza:
Okay.

Alfreda Dennis-Bowyer:
But that’s what I’m looking at. If I’m going to - I have the maximum as well and if I retire and you can’t do anything with $2500. You can barely buy a urn.

Al Almanza:
Well I got to tell you, I was thinking about that. I was thinking about if this - I don’t know that I want to be worth much more money dead than I am alive. So it may be worth it to hang on there for a while.

Alfreda Dennis-Bowyer:
Yes, but like I say I’ll probably continue to work. All right, well thank you very much for your time.

Al Almanza:
No, thank you.

Alfreda Dennis-Bowyer:
Okay.

Operator:
Thank you. The next question comes from (Bill Feddell). Your line is open.

(Bill Feddell):
I’m wondering about the status of the catfish inspection program, and then what’s the status of the monies that’s been appropriated for the catfish inspection program?

Al Almanza:
See, I thought I was going to get out this call easy. No, no. No, I can tell you what we know. The catfish rule is over at OMB and I don’t know, before I came up to headquarters I was a little bit worried because of some of the acronyms we were using, and Phil a little while ago started talking about rulemaking and stuff.


And if somebody was talking to me about rulemaking when I was out in the field, I don’t know what I would have thought but I certainly wouldn’t have understood exactly what all that means.


And so when I tell you that the catfish rule is over at OMB it’s the Office of Management and Budget, and they review the rule and make determinations based on what the intent of the rule was.


So basically that’s where we are with catfish. We really don’t know any more now than we knew a year ago. I could tell you that we’re still prepared to stand up catfish inspection as soon as the rule is final.


We are still in the process of looking for where all the catfish facilities are, both the slaughter facilities and the processing facilities, which we’ve come to find out that there are a heck of a lot more than what we first were told.


But that’s kind of where we are as far as developing a strategy, looking at where we would place our inspectors because they are so dispersed throughout the country.


So catfish is still alive and well. We just need to get the rule finalized before we can do anything with it.

Coordinator:
Next question comes from Phil Baxter. Your line is open.

Phil Baxter:
Hi this is Phil Baxter and I just wanted to ask, is there any chance that you will bring back the formal processing training like we had at College Station, Texas?

Al Almanza:
You know, that’s a good question. I - being that I had that kind of training back when I was in the field and then when we transitioned to FSRE, but the one thing that I would like to look into is not necessarily having something structured like processing training, but some subsequent training beyond FSRE that once we develop PHIS and once we get a feel for how that will transition, developing some type of specialized training be it processing, be it further processing, or things of that nature and kind of looking at the possibilities of structuring some type of training program that will help us after somebody goes to FSRE because things change in the industry, things change with our agency.


And so when - I don’t think that we necessarily have the subsequent type of availability of - and I’ll call it training but educational opportunities for keeping ahead of that curve.


And so I - I’m going to note that because I will look into how we can - the possibility of structuring something like that.

Phil Baxter:
Thank you.

Al Almanza:
Oh no, thank you.

Coordinator:
Sir, I’m showing no further questions at this time.

Al Almanza:
All right, well you see I got to talking and so we wound up going another 30 minutes. So I do want to thank you all for calling in and like I said I know you all could be doing something else rather than listening to me.


But most importantly we got a lot of notes. We got a lot of information from all of you. I appreciate what you guys do and I hope that you all take advantage of the opportunities that this agency provides all of you.


I hope that you all will look at the stuff that we’re generating for you all to read and to stay up to speed with the new stuff that’s coming out. And I hope that, you know, this coming year we - we’re able to realize this PHIS and take advantage of the opportunities that that will provide for us. So thank you all again and you all have a good night.

Ndidi Mojay:
Thank you, Holly.

Coordinator:
Thank you. This does conclude the conference call. You may disconnect at this time. Have a great day.

END

